	Lesson Topic:	Five – Roles and responsibilities of assessors, collecting evidenceExtra resources include website, US4098 logbook and Competenz Assessor guidelines (Moodle). Need to know whether competency/achievement assessment tools are used – if not, lesson will have to change

	Date:	 

	Group:	Sino Programme
	Time:  

	[bookmark: _Hlk10037550]Learning Outcomes: At the end of the session learners will be able to
· Defined at least three roles/responsibilities of an assessor within NZ context.
· Consider the qualities required of an assessor both here in New Zealand and in in your own context.
· Listed a selection of ways that evidence can be collected.
· Prepared judgement/evidence statement for an existing assessment task – if competency or achievement-based assessment as appropriate.

	Room Layout: Groups - Four

	Content
	Teaching Methods
	Student Activity
	Resources
	Time

	Day Plan – and sharing learning outcomes 
Make sure any muddy points from previous session are dealt with
	Share LOs
	
	Resource book and slide 3
	2 mins

	Warm up exercise to link to constructive alignment
	Using an assessment, they have already used OR provide an assessment task that they can make links to in order to illustrate constructive alignment – David Baume Writing Learning Outcomes has some exercise you can use. See Moodle for document. 
	Take an assessment task you have recently set.
What learning outcome does this task require students to demonstrate?
	
	10 mins

	Checking prior knowledge
	1. What do you think the role / responsibilities of assessors are? 
2. What are the qualities you think they should possess?
	Brainstorm in small groups. 
Divide butchers in half and answer each question 
	Slides 4
Butcher’s paper
	10 mins

	Align with own teaching and learning context – look for differences and similarities – record any areas to work on individually.
L/O 1 and 2 
	Are there any qualities you need to work on?
How are the qualities/roles etc. same or different than at home?
	Individually record any areas that you might need to improve upon with regard to qualities.
Compare to what is required of you within your own teaching and learning context – what are similar and what are different
	Slide 5
	5 mins

	Resource book can be annotated as necessary around the qualities. 
Excellent example of assessor requirements with NZ can  be found at https://www.competenz.org.nz/assets/Uploads/Assessor-Handbook.pdf. It has examples of assessment plans, documents etc. Use as necessary.

	Collecting evidence 
L/O 3
	Set up pairs or small groups for Activity 16: Collecting Evidence.
	Activity 16: Collecting evidence, Template L - pairs
	
	

	
	Using graphics on slide to review / support the activity and add anything relevant to their own context
	Share any that are specific to your context that have not been included in slide 6
	Slide 6
	

	Ways of assessing practical work
	Consider the list on slide 7 – what else could be added?

Summarise the role of the assessor using slide 8 – assessment as part of a process
	Have I forgotten any other ways to assess practical work? Share with neighbour and then group 
	Slide 7


Slide 8
	

	Judgement and Evidence Statements vs Model Answers
	Looking for ideas around judgement/evidence/model answers? Marking schedules?
May be that they don’t receive anything – leads into the requirements for assessor within NZ context. 

Content delivery using NZQA definitions
	Consider:
What do your learners and markers receive when they have to mark or administer assessments?

	




Slides 9 and 10
	

	Model Answers vs Marking schedule
	Who uses them?
Why?
Essential for markers of assessments to ensure consistency. Not supplied to learners.
	
	
	

	Takeaway exercise / Moodle exercise OR returning exercise depending on where they are at with their project.
L/O 4
	Facilitator try to have one assessment task they might be working on and have them either do evidence/judgement 
OR 
Model answer / marking schedule 
	Using a current assessment task prepare judgement/evidence statements around what the learner must demonstrate to achieve competency. 
OR
Prepare a model answer and a marking schedule
	
	

	Slide 11-13 use only if more theory is required.
	
	
	
	

	Additional resources – Workplace Assessor LogBook for US4098 – a requirement for NZ assessors – could be used as an example or a reference.
One page sheet from Competenz on the role/responsibilities of assessor – their handbook is very comprehensive – use as required. 
Marking schedule – Need an example

	Review learning 
	Use Activity 17: Collecting Evidence, Part 2 to check learning.
	Activity 17: Collecting Evidence, Part 2
	
	

	Recap using L/Os
	
	
	Slide 14
	

	Review of session
	What went well?
	What did not work at all?
	What will I change?
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